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INS Seeks Public Comment on Proposed Rule fo Simplify
Employment Verification Process for Employers

“The proposed rule reflects a comprehensive effort to simplify the Form [-9
verification process by reducing the number of documents acceptable for employment
verification,” said INS Commissioner Meissner. “Since these improvements will have
an impact on all of our nation’s employers and the people they hire, we welcome their
feedback on our proposal. We will assess all public comments before we finalize and

developing new counterfeit-resistant documents which utilize the latest technological
advances,

Responsibility Act of 1996.

This proposed rule begins the regulatory process by providing a 60-day public
comment peried. It does not immediately change the Empioyment Eligibility
Verification Form I, or the list of 235 acceptable documents specified by regulation.
Therefore, em ployers should continue to verify employment eligibility by completing
the current version of the Form I-9 (dated November 21,1991} and accepting the
documents permitted by regulation. {On September 30, 1997, an interim rule was
published in the Federal Register that removed four “List A" documents Sfrom the list of 29

{more)



U.5. Departmeat of Justice

Immigration and Naturalization Service

Immigration and Naturalization Service’s Instructions and Forms
For Employment Verification and Reverification

OMB No, xxxx- .x
Employment Eligibility Verification

INSTRUCTION SHEET- FORM [-% AND FORM [-3A
PLEASE READ CAREFULLY BEFORE COMPLETING THIS FORM.
THIS INSTRUCTION SHEET MUST BE AVALABLE TO PERSOHS COMPLETHG THIS FORM,

employee’s eligitility 1o work expires and must be revedfied.

Emplayers ace responsible for ensuring that the Employment Eligibility Verification foct, Form H, Is properdy completed for all emplayess, citizens
and noacitizens, hired after Hovember 6, 1385, Federal law prohitils employers fram knowingly hiring or continuing ko employ aliens who are not 2uthorize 22>
work W the United States. Fedaral law provides for civil money penatties for Talure la properdy complate or maintaint this fom,

This version of the Form 1.9 replaces eadier versions of the form. Stamngnnn.hssmeaﬂyversmdmmmamaybeused The documents Eéled in
Seamzdmsxmareww;mumammmmmamdmwmmwwwm Ema'FormlgorlgAmaybemeddm

Discrimlnation prohibited: N5ﬁagd’bdscmnateagasnstanyrdvduaf other than an alien nol autherized to work in the LS., in hiriag, discharging, o
. :wumgn'rda-nrthafeebeca:sedu\atrdwduisnaoonaiongmorc:&zewsfupsls(us Emplayers cannol spacify which document(s) thay wi accept from
an employes. Thereﬁ:sailahremrdindualbeva:sedaﬁ:h:reemrabondatema—;isomumemegaldmna!m

r Foarrl-9

Saction 1 must be completed at the time emgloyment begins, Saction 2
must be completad within theee business days of the date employment
begins. ¥ the person s being hired for tess than thwee business days, beth
Section 1 and Section 2 st be completed at he time employment begins.
After making the commitment lo hire, an employer may require eampicyees (o
cornpleta the Foam 148 & o before the bme empla; . nnt beging, pecvided that
the employer applies this requirement uniformly.

Employee Instructions

(1) Read al the instructions and information on this page and on the Fom [
S. {2) Complale the information biock in Secticn 1. [3) Read th altestation.
litial the Block indicating the stafus thal makes you efigitde lo work in the
Uniled Stales.

| attest, under panalty of panury, that | am {inltal one of e Rllowing):
LT A citzen o natonal of he United States

¥ you are a Lawfd Permanent Resident or other work-authodzed afien,
provide your A nurnber ¢f admissicn number in the space indicated,

e ALt Permanent Resident (As __/400550!!” )

¥ you are not 2U.S. citizen o naticaal, eca Lawlul Permanent Resident, and
your work, authorization has an expiration date, put that date in the spaxce
indeated, (Some aliens, such as refugees, are not permanent residents but
have work autherization that does nt expire} {4) Sign and dale the
Employee signature block. (5) Show your employer one document from Uist
A or one document each kom Ust B and List C in Section 2. You may
chaose which documents you wish ko present from the Rsts of acceplable
documenis in Section 2. Also see the receipls for documents” saction on the
second page of hese nstructions. An employer cannat prefer ona dochment
ever clhers. N an employsr refuses 10 accepl the documents you choose 10
show, caft the Office of Special Counsal for kmmigration-Retated Unfair
Praclices & 1-800-255-7658 ko ask about your fights.

Warnlng: &d«dhwpm&npﬁmim&mhrkfse
statemaats o vse of false documents in connection wih e completion of
this borm. In addilion, aeas who ave Jound io have cormitted such acls may
buataedhmmm

PreparedTranstitor nstriclions
Hbem:ployeeneedsasmnmﬂﬂeﬂmsumt o paeds the form
translated, somecne may 2ssist him or her. The empioyee must stit inftial
arx] sign Section 1 personally, X the employes Is & minee urider agh 18 ¢ra

persen with a disability who is unable to produce one of the identity
decuments fisled, a pacent or responsible person may attest o the person’s
ientity. After providing the needéd ssistance, the preparer or franstator
messt read the attestation, sign and date te Preparer/Transtator Signature
block, and il in the requesied information. See pub. M-274 fec detalled,
information, ’

Employer lnstructions
(1)Read:ﬁlmer\5monsandnfmbonmhspagemdmmle
9. {2) Review Section 1 10 ensure thal it is propedy complated, ¥ the dite of
hire fitst day of work} is not known when the fomm is being completed, that -
dale should be entered o the fom when it is kncwn, and the change -
wnilizled and dated. Stale employment agencies completing the oem may -+
omil the date of hire, {3) Examine e documeni(s} presented by the
employee. The employee may choose which documents lo present from the -
Ksis of acceplable decuchents in Section 2. You must accept any document
of combination of documents fom Section 2 which reascnably appeac on
their face lo be genuine and lo relate to the person presenling them. Also see
tha "recsipts for documents” section on the second page of these -
nstuctions, Ymmaynotpreiermdowmmmoraskbseea
specific document. To da 50 could constifute disciminaton. Formare
informaticn on how to cumply with employment efigibality vedficaton without
dscriminating, cafi the Office of Special Counsel ke immigration-Related *
Unfair Emghoyroent Practices at 1800-255-8155. Eniployers may, but ace
ot required to, photacopy the document(s) presented, K they da this, they
mrst shifl completa the Fean 119, The phictocapes must be atached 10 and
retained with the form. The copies may be used only fox the verification

process. {4) Complete Section 2 Fill in the information requested kx the
docxre’tf{s)presmtad (Two Infonation bocks are provided on the form
for List A for wse if the employes peesants a foreign passpart with @ slamp o
Fom 4. The example balow shows how the blocks would be complaled
for 2 driver's hoansa, Other examples are shown in pub, M-274,

- Deiver's Licensa issued by a State or

oullying passassion

State: _ Piradeta

Docurnent & 122-45-675%
Explration date 12113194

{5} Read the atiestationt. (5} Sign and date the Employer or Authortzed
memﬂmueuod.rdﬁlhmmdﬁm
Nate: Fa'mepwposeo(eqrpfemgtfwmn‘te!m ‘erployer” includes

. Mefeawysmd:eremfotafeewhomagmm‘a'umeﬂms

agricutural employers, o fam laboe coniraciors.

For more Informaticn see pub, M.274, Handbook for Emproyers This publication conlains detailed mstruchons exampies of
I f

resentad when complati !heFom'l |
" .. T FﬂiJNFMHh(uu-u




U.5. Department of Justice OMD No. xxoo-xxxx

immigration and Naturalization Service Em ploym ent Ellg ihili fy Verification
s s — N M
The instruction sheet must be avalable fo persens compleling this form. Please read it carefully before you begin Date of hire:
For detaded infornation, see Fub, M-274, Handbook for Emplayers. {first day of work)

Anti-discrimination notice: It is lifegal to discriminate 2gainst work eligible individyals. Employers cannol specify
which document(s) they will accept fiom an employee. The refusal lo hire an individual because of a fiflure expiration dale may also Tmonthidaylyear)
consiituta Mlegal discrimination.

SeClion 1. To be compleled af ina time empicgant bege. Employee mus! povide | Federal law provides for imprisonment and/or fines-
Ihe inlormation requested. inkial the spaca shawing Lhe status inal makes him or her eigitdel for false statements or use of false documents wh en

{o work in the US, and sign and date the attesiation. comp!ebng the Form I-5.

Emplayer mus! review lo easure Section 1 & properdy complefed.
Pant Name [Last Firsl, Middie Inmtial) Hladen Name |
Address Streel Number and Name, Apt. # Cny State ZIP Code
Date of Surth fmonth/dayfyear} . Social Security # (optonal)

I atiesl, under penalty of perjury, that | am {initial one of the following)!
A citizen or national of the Uaited States

A Lawful Permanent-Resident (A% . }

An alien authorized to work (A% or Admission # )
until fexpiration date, if applicable - menth/dayfyear) I !

Employee’s Signature Dale fmonin/dayryear)

Preparec/Transiator: Compiete and sign IS section f you assisted i the completon of Secbon 1.
I attest, under penaity of perjury, that { have assisted in the completion of this form and that, to the best of my knowledge. the information i is
true and correct.

L

Preparersfiransiators Sgnaisie Cate {monin/ga ffy2an
Priat Name . Addtess (Sireet Name and Number, City, State, ip Code}

Section 2. To be compizted wittin three business days of the fime employment begins. Employes must choose one document fom List A o one document fom List 8 and ooe
from List C and present the documeni(s) lo the employer. Documents must be unerpired, Employer must check the block next fo the document(s]. fif in the requested information,
nciuding the document numier and sxpiralion date (i Bay), and sign and date [he 2ftestation.

List A ’ OR List B AND List C
Q United Stales Passport {1 Driver's Licanse issued by a Stale or 0O Social Security Account number card
0 Permanent Resident Card or Resident alién "oullying possession without employment restrictions
card (I-551} State:
0 Foreign Passport with temporary 1551
stamg 0 10 card Issued by a State or outlying O Mative Amaerican Tribal Document -
Country: possession Issued by:
Q Tamporary resident card {1-583) State:
. F | ' O {For aliens suthorized to woek only for 8
Employment authorization documant O Native American Tribal Document specilic employer) Form -84 autharizing
0 1-766 £ 16388 O 1-688A Issued by: employment with this employer
Q (For aliens authorized lo work only for & Q {For Canadian aliens authodred (o work
specific employer) Foreign Passport with -ondy for & spacific employer) Canadian
Form 194 authorizing employment with this Driver's Licanse or ID card with 2
employer pholograph N
Country:
Document # : Dacument ¥ Dacument #
Explration date . . § Expiration date . Explration date e
Doc. # Exp. |

{ attest, under penany of pedury, that 1 have éxamined the documeni{s) presented by the employee, that {fte documenl(s) appear to be genuine and lo
relate to the employes named, and that, To'the best of my kacwledge, he employse is eligible to work ia the United States. ~ *

Signature of Employer or Authorzed Representative . [rate {monttdayirear)
Prinl Hame Companay Name and Address (Streel Name 3nd Number, Cily, State. ZIP code)

Foers L9 (tds av=wnegysnd




OMB Mo, xxxx-xxxy

tL.S. Department of Justice
Employment Eligibility Reverification
- - e

Imaigration and Naturalization Service

This form is for reverification only.

Do natuse i the emplayee has not previously completed 2 Form 1.8. Do not use if e employee previously completed 2 Formt 1.9 and was verified as 2
_US citizen or pational or a Lawful Permanent Resident (sxcept for 3 Lawful Fermanent Resident who presented an unexpired foreign passport with a temporary
1.551 stamp).  The instruction sheet and fists A and C mus! bg avadabie lo persens con eling Ihis form.  For details, see Pub, M-224, Handbook for Emplayers.
AnU-discrimination notice; iis Alegal fo Ciscuminale again st work eligibie Federal law provides for imprisenment and/or fines for false
Individuzls. Emplayers cannct specily which document(s) they wil accegt froman statements or use of false documents when completing the
employss. The refusal fo continue to employ an individual because of 3 fturn espiralion | Eorm 1L9A.

da'= mav also coasiiule Feqal discriminalion

Reverification Dated {month/day/year)

Section 1. Employeé mus! complete and sign na tater Man the dale employment suthorzation expires. Employer musl review o ensure Section 1 & propedy completed.
Prinl Hame (Lasi, rast, Midgle Inthal) | . Maiden Name

Tatest, under penalty of perjury, that | am (initial one of the foliowing):

——_ Alawifut Permanent Resident (A% - 3
____ Analien authorized to work (A% or Admission # )
until (expiration date, if applicable - manth/day/year) [} I

x Employee's Signature Date (monts/day/year)

Preparec/Transiator: Complete and sign Ihis section if you assisled in fhe completicn of Section 1. 1 attest, under peaaity of parjury, that | have
assisted in the complation of this form and thal, to the best of my knowladge, the infarmation is lrue and correct.

{ate (month/dayryean

Prepatersilransiators Sgnature
Fddress (Sireel Fame asd Mumoer, City, Siale, 2o Ced2)

Pran{Hame

Soclion 2. Tobe completed and signed na later than the expiration date indwaled for the emplopee’s emplayment authevization on edner Section 1 o Section 2 {List A or Cj ol the
Form 5. Employes must present one document from List A or List € o lhe Form 19, Employer must it in the requested information and sk and date the altestalion,

Document #: Expiration Date {ifany}:__I__f___
Srmined the document presanied by the employee, ihal the document appears to be’
st of my knowledge, the employee is eligible to work in the United

Document Title:
t atest, under penalty of perjury. that | have ex
genuine and 1o relate to the employee named, and hat, 1o the be

States,

x Sigaature of Employer or Authorized Representative Date {month/day/year)

Print Name womfany Mame anc Adoress (swesl flame anc Numbsar, Cify, Siate, ZIP code)
Section 1. Reverification Dated {month/daylyear)

I attest, under penalty of perjury, that i am {initisf one of the following):

A Lawlul Permanent Resident (A¥ )]
An atien authorized 1o work (A or Admission # J
until (expiration date, if applicable - month/daylyear) { !

x Employee's Signature Drate {monih/day/year}

Preparer/Transiator: | atiest, under panalty of pedury, that Thave assisted i the completion of this form and that, 1o Ihe best of my
knowledge, the information is true and correct, 0 .

Preparer s/iransialers Sgnature Date (month/day/yean

Pant Name Address (Sireel Name and Number, Clty, Siale, Zip Lode)
Section 2.
Document Titfa: Document #:_ Exp:‘rau‘on Date {if sny}:_;__l__ﬁ_l_:_

{ attest, under penalty of perjury, that { have examined lhe document presented by the employée, that the document appears to be:
- genuine and to relate 1o the employee hamed, and that, to the best of my knowledge, the employee is eligible to work in the United - -

States. B

2
i

x. SIQM(UI‘; of Employer ar Auth_onzed Representative Sate {monm/ﬁay/yearj — T
Print Hame
: - : I'«';n l-'-':'\l\‘\-\\-\\i
2-2:98 COPYRIGHT © 1998 BY THE BUREAU OF NATIONAL AFFAIRS, INC., WASHINGTON, D.C.  DLR 0418:2693/95/$0+$1.00
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LIST A

Documents that Establish Both
ldentity and Employment

Eligibility
1. U.S. Passport (unexpired or
expired)
2.
‘3. Certificate aturalization

(INS Form

4. Unexpired foreign passport,
with I-557 stamp or attached
INS Form I-94 indicating
unexpired employment
authorization

5. Alien Registration Receipt Card
with photograph (INS Form
I-151 or I-551)

6. Unexpired Temporary Resident
Card (INS Form I-688)

7. Unexpired Employment
Authorization Card (INS Form
1-688A)

orm I-571)

10. Unexpired Employment
Authorization Document issued
by the INS which contains a
photograph (INS Form 1-6888)

LIST B

Documents that Establish
ldentity
S

Driver's license or 1D card’
issued by a state or outlying
possession of the United States
provided it contains a
photograph or information such
as name, date of birth, sex,
height, eye color, and address

el

4. Voter’ség\a(‘ration card

5. US. Mi]i%d or draft record
8. Mi]itary%dent's ID card

7. U.8. Coa ard Merchant
Mariner £ar

8. Native American tribal document

9. Driver's license issued by a
Canadian government authority

For persons under age 18 who
are unable to pre'sent a
document listed above:

12. Day-care
record

AND

LISTS OF ACCEPTABLE DOCUMENTS

LISTC

' Documents that Establish
Employment Eligibility

U.S. social security card issued
by the Social Security
Administration {other than a
card stating it is not valid for
employment)

Native American tribal document

U.S. Citize
I-197)

Card (INS Form

ID Card for

of Resident
Citizenin t i

ed States

1n document issued
other than those
ist A)

Add: Form I-94 with
appropriate endorsement of
alien'd nonimmigrant status.

Illustrations of many of these documents appear in Part 8 of the Handbook for Employers (M-274)

Form 1-9 (Rev. 11-21-91) N
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